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MUNICIPAL ORDINANCE NO. 2026-09,
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Respectfully endorsing to the Sangguniang Panlalawigan the herein

“AN ORDINANCE GRANTING A

THREE PERCENT (3%) PER ANNUM DISCOUNT ON BUSINESS SALES TAX
TO BUSINESS ESTABLISHMENTS THAT EMPLOY PERSON WITH
DISABILITY (PWD) FOR A PERIOD OF NOT LESS THAN SIX (6) MONTHS, IN
SUPPORT OF INCLUSIVE EMPLOYMENT PURSUANT TO THE MAGNA
CARTA FOR PERSONS WITH DISABILTY, AND FOR OTHER PURPOSES.”
for information and appropriate action.

CE:

m /GUMBAN

Secretary to the SB

HON. LAURENCE ANTHONY G. GORRICETA
Municipal Mayor

HON. EDSEL G. GEROCHI AND
SANGGUNIANG BAYAN MEMBERS

DILG AND OTHER OFFICES CONCERNED

Date Enacted June 1, 2026
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REPUBLIC OF THE PHILIPPINES
PROVINCE OF ILOILO
MUNICIPALITY OF PAVIA \
-000- \ok
OFFICE OF THE SANGGUNIANG BAYAN

EXCERPT FROM THE MINUTES OF THE REGULAR SESSION OF THE
SANGGUNIANG BAYAN HELD ON JUNE 1, 2026 AT 9:00 A M. IN THE SESSION
HALL, 2"° FLOOR, OFFICE OF THE SANGGUNIANG BAYAN, MUNICIPALITY OF
PAVIA, ILOILO.

PRESENT

1. Hon. Edsel G. Gerochi Municipal Vice-Mayor

Presiding Officer

2. Hon. Leonardo L. Belasa - Municipal Councilor

3. Hon. Joshua Philippe B. Gumban - -do-

4. Hon. Jo Jan Paul J. Periol - -do-

5. Hon. Ariel B. Gerada - -do-

6. Hon. Daniel S. Fajardo, Il - -do-

7. Hon. Kervin Matthew G. Zaldarriaga - -do-

8. Hon. Joefritz C. Collado - -do-

9. Hon. Rhia B. Sotomil - -do-

10. Hon. Ludovico S. Alfaro - President, Liga ng mga Barangay

Ex- Officio Member
SK Municipal Federation President
Ex-Officio Member

11. Hon. Gerard Peter G. Zaldarriaga

MUNICIPAL ORDINANCE NO. 2026-09

AN ORDINANCE GRANTING A THREE PERCENT (3%) PER ANNUM DISCOUNT
ON BUSINESS SALES TAX TO BUSINESS ESTABLISHMENTS THAT EMPLOY
PERSON WITH DISABILITY (PWD) FOR A PERIOD OF NOT LESS THAN SIX (6)
MONTHS, IN SUPPORT OF INCLUSIVE EMPLOYMENT PURSUANT TO THE
MAGNA CARTA FOR PERSONS WITH DISABILITY, AND FOR OTHER
PURPOSES.

WHEREAS, as provided for in the Philippine constitution, it is declared policy
of the state to promote a just and dynamic social order that will ensure the prosperity
and independence of the nation and free the people from poverty through policies
that provide adequate social services and improved quality of life.

WHEREAS, RA 7277 or the Magna Carta for Persons with Disability, is a law
that promotes the rehabilitation, self development, and self reliance of persons with
disabilities (PWDs) and their integration into society. It aims to rehabilitate, develop,
and integrate PWDs into society;
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WHEREAS, the Magna Carta for Persons with Disability or RA 7277, as
amended by RA 10524 and RA 10754 provides that private entities in the Philippines
that employ Persons with Disability (PWD) are entitled to tax incentives. These laws
aim to encourage the private sector to provide equal employment opportunities,
regular, apprentice, or learner positions to PWDs;

WHEREAS, RA 10070 which amended RA 7277, provides for establishing
institutional mechanism to ensure the implementation of programs and services at
the local government level, creating Persons with Disability Affairs Office (PDAQ) to
address local needs. It mandates the establishment of PDAO in every province, city
and municipality and aims to ensure that programs are properly implemented and
that rights and welfare of people with disabilities are promoted.

WHEREAS, relevant laws and regulations concerning these mandate are RA
7277 - the foundational law providing tax incentives for employers; RA 10524 as
amended by RA 7277 - mandates that at least 1% of positions in government
agencies be reserved for PWDs and encourages private corporations with over 100
employees to do the same; RA 10754 amends RA 7277 - expanding benefits and
privileges, to further define PWD rights and privileges; and BIR Revenue Regulations
No. 5-2017 - prescribes the guidelines for implementing tax privileges for PWDs and
tax incentives for establishments;

WHEREAS, Art. 3, Sec. 447 paragraph X!V of RA 7160 otherwise known as
the Local Government Code of 1991, provides that the Sangguniang Bayan shall
provide for the care of pauper, the aged, the sick, persons of unsound mind, disabled
persons, and other needy and disadvantage persons.

NOW, THEREFORE, be it ordained by the Sangguniang Bayan of Pavia,
lloilo, in a regular session duly assembiled, that:

SECTION 1. TITLE

This Ordinance shall be known as the “PWD Employment Incentive
Ordinance of 2026.”

SECTION 2. LEGAL BASIS
This Ordinance is enacted pursuant to the following:

1. Republic Act No. 7277: Mandates the State to promote employment
opportunities and equal participation of Persons with Disability (PWD) in society;

2. Republic Act No. 10754: Strengthens programs and benefits for PWDs and
encourages economic inclusion;

3. Republic Act No. 7160 {Local Government Code of 1991}): Grants Local
Government Units (LGUs) the authority to impose and collect local taxes and to
provide incentives to promote general welfare and socio-economic
development; and

4. The constitutional policy: Promotes social justice and protecis the rights and
welfare of vulnerable sectors of society.




SECTION 3. DECLARATION OF POLICY
it is the policy of the Municipality of Pavia to:

a. Implement PWDs related policies, programs, and services to ensure their
integration and inclusion into society;

b. Promote and protect the rights of PWDs;

c. Encourage business establishments to provide equal employment
opportunities for qualified PWDs;

d. Promote full participation and inclusion of Persons with Disability (PWD} in the
workforce;

e. Provide care and support for PWDs, and address issues affecting their basic
rights;

f. Align local development initiatives with national policies protecting the rights
and welfare of Persons with Disability (PWD).

SECTION 4. COVERAGE

This Ordinance shall apply to all business establishments and cooperatives
registered and operating within the territorial jurisdiction of the Municipality of Pavia,
lloilo that are subject to the payment of local business sales tax under the Local
Revenue Code.

SECTION 5. INCENTIVE GRANTED

A gualified business establishment and cooperatives that employs Person
with Disability (PWD) for a continuous period of not less than six (6) months within a
taxable year shall be granted a three percent (3%) per annum discount on the
business sales tax due to the Municipality.

The incentive shall be applied upon the payment or renewal of the annual
business tax.

Approval is subject fo verification and approval by the appropriate offices.
SECTION 6. DEFINITION OF TERMS

For purposes of this ordinance, the following terms shall be defined as
follows:

a. Person with Disability (PWD) refers to any individual who has long term
physical, mental, intellectual or sensory impairment that in interaction with
various barriers, may hinder their full and effective participation in society or an
equal basis with others.

b. PWD Desk refers to Persons with Disabiiities Affairs Desk.

¢. VAT refers to Value Added Tax. it applies to practically all sales of services
and imports.




d. Ordinance refers to this legislative measure granting tax incentives to
business establishments that promote inclusive employment of Person with
Disability (PWD).

¢. Business Sales Tax refers to a Local Business Tax, the tax imposed by the
Local Government Unit (LGU) on gross sales or gross receipts of business
establishments operating within its jurisdiction, pursuant to Section 143 of the
Local Government Code of 1981 (RA 7160) and the existing Revenue Code of
this LGU.

f. Three Percent {3%) Per Annum Discount refers to the reduction of three
percent (3%) from the total Annual Business Sales Tax otherwise due and
payable by the qualified business establishment, computed on the basis of the
applicable tax rate and the gross sales/receipts for the preceding taxable vear.

g. Business Establishment refers to any person, natural or juridical, including
sole proprietorship, partnerships, corporations, cooperatives, or other legal
entities, duly registered and licensed to conduct trade, business, or profession
within the locality, regardless of nature or size of operation.

h. Employ refers to engaging the services of a PWD through a valid employer-
employee relationship, where the latier is covered by applicable labor laws,
entitled fo receive compensation, benefits, and social security coverage, and
performs duties and functions regular and necessary to the business operation.
This excludes contractual, project-based, or casual employment not falling
under regular employment status.

i. Period Not Less Than Six {6) Months refers to the required number of PWD
employees have been continuously employed and maintained in the workforce
for an aggregate or uninterrupted duration of no less than six (6) calendar
months within the taxable year for which the discount is being claimed.

i- Inclusive Employment refers to the practice of providing equal employment
cpportunities to PWDs, ensuring their full and effective participation in the
workplace without discrimination, and accommodating their special needs to
enable them to perform job functions productively, in fine with the objectives of
the Magna Carta for Person with Disability (PWD).

k. Magna Carta for Persons With Disability refers to Republic Act No. 7277,
as amended by Republic Act Nos. 9442 and 10754, the law that sets out the
rights and privileges of Person with Disability (PWD) including incentives for
their employment, and the basis for this Ordinance.

SECTION 7. QUALIFICATIONS FOR AVAILMENT
To qualify for the tax incentive, a business establishment must;

a. Be duly registered with the Business Permits and lLicensing Office (BPLQ)
of the Municipality of Pavia;

b. Employ a PWD holding a valid PWD Identification Card issued by the
Persons with Disability Affairs Division (PDAD);
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c. Ensure that the PWD employee performs meaningful and productive work
appropriate to their capacity;

d. Provide wages, benefits, and working conditions in accordance with
Department of Labor and Employment (DOLE) regulations;

e. Maintain employment of the PWD for a minimum continuous period of nine
(9) months within the taxable year; and :

f. Have no record of labor taw violations during the applicable period.
SECTION 8. DOCUMENTARY REQUIREMENT

Businesses applying for the tax incentive shall submit the following
documents to the Business Permit and Licensing Office (BPLO):

1. Copy of the employee’s PWD Identification Card;

2. Employment Contract or Certification of Employment indicating date of
hiring;

3. Payroll records, payslips, or proof of wage payments covering at least six
(8) months;

4. Cerfification from the Persons with Disability Affairs Division (PDAD)
confirming the employee’'s PWD status;

5. Certification from the Municipal Heaith Office confirming PWD is fit to work
or Medical Certificate issued by the Municipal Health Officer.

8. Latest Business Permit and Official Receipt (OR) of Business Tax Payment:
and

7. Any additional documents required by implementing offices for verification.
SECTION 9. LIMITATIONS
Business establishments and cooperatives operating within the Municipality of
Pavia, shall be granted a three percent (3%} discount on business sales tax subject
to the following limitations:

1. The incentive is granted once per taxable year per establishment:

2. The discount applies only to the business sales tax component; it does not
cover regulatory fees, permit fees, or other local charges;

3. The total tax discount shall not exceed the actual business sales tax due
for the taxable peried.

SECTION 10. VERIFICATION AND MONITORING

The Business Permit and Licensing Office (BPLO), in coordination with the
Municipal Treasurers Office (MTO) and the Person with Disability Affairs Division




(PDAD), shall verify compliance and establish a monitoring system to ensure
continued employment and prevent program abuse.

SECTION 11. IMPLEMENTING RULES AND REGULATIONS {IRR)

Within sixty (60) days of effectivity, the following offices shall jointly
promulgate the Implementing Rules and Regulations (IRR):

® Business Permit and Licensing Office (BPLO);

@ Municipal Treasurer's Office (MTQ);

® Persons with Disability Affairs Division (PDAD); and

€ Municipal Social Welfare and Development Office (MSWDO).
SECTION 12. PENALTIES FOR FRAUD OR MISREPRESENTATION

Any establishment found to have falsified documents or misrepresented
employment records shali:

1. Forfeit the tax incentive granted:;

2. Pay the full business tax due, including all applicable surcharges and
penalties; and

3. Be subject to administrative sanctions and potential legal action under
applicable laws.

SECTION 13. SEPARABILITY CLAUSE

Iif any part or provision of this Ordinance is declared invalid or unconstitutional,
the remaining provisions not affected thereby shall remain in full force and effect.

SECTION 14. REPEALING CLAUSE

All ordinances, executive orders, rules, and regulations inconsistent with this
ordinance are hereby repealed, amended, or modified accordingly.

SECTION 15. EFFECTIVITY

This Ordinance shall take effect fifteen (15) days after its approval, posting in
at least three (3) conspicuous public places within the Municipality of Pavia, lloilo and
following its publication in a newspaper of local circulation.

BE IT ORDAINED FURTHER, to fumish copies of this Ordinance to the
Sangguniang Panlalawigan of the Province of lloilo for review, DILG, and other
concerned agencies for information and appropriate action.

ENACTED this 1st day of June 2028, in the Municipality of Pavia, Province
of lioilo.

Approved.
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I HEREBY CERTIFY to the correctness
of the above-quoted ordinance:

Sec

retary to the Sangguniang Bayan

ATTESFED BY:

HON. EDSEL GCZGEROCHI
Municipal Vicg Mayor
Presiding Officer

APPROVED:

HON. LAURENCE ANTIHONY G?(/GORR!CETA
Municipg] Mayor
Date Signed ;' @T'}’(z'




